Dr.Y.S. R. HORTICULTURAL UNIVERSITY

Administrative Office :: Venkataramannagudem - 534 101
Tadepalligudem West Godavari District

As per the University Advt.No.1/RC/Ser(T)-11/2013, dt:03.12.2013 for

filling the posts in the cadre of Assistant Professor under Backlog (SC/ST)

Recruitment, the following candidates are hereby recruited and posting orders

have been issued.

SL.No Discipline Name of the Candidate
01 | Agricultural Economics Padmaja Gali
02 | Entomology Ramesh Naik. N
03 | Genetics & Plant Breeding Srinivasa Rao. M
04 | Horticulture Shailaja S.M.
05 | Horticulture | Rekha Eda
06 | Plant Physiology Renuka Devi. K 1
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Dr.Y.S. R. HORTICULTURAL UNIVERSITY

Administrative Office :: Venkataramannagudem - 534 101
Tadepalligudem West Godavari District

Proc.N0.14024/Ser(T)-11/2013-III Dt.28-08-2021

Sub:  Dr.YSRHU - Teaching Estt. - Faculty of Horticulture - Filling up of vacant post of
Assistant Professor and its equivalent cadre in the discipline of Entomology under
Backlog (SC/ST) Direct Recruitment - Orders - Issued.

Ref: Advt.No.1/RC/Ser(T)-11/2013, dt:03.12.2013 of the Registrar, Dr.YSRHU.
Hon’ble High Court orders dt:16.04.2021 on W.P.No. 3861/2015.
Resolution n0.699, dt:27.07.2021 of 57t Board of Management, Dr.YSRHU.

Note orders dt:27.08.2021 of the Vice-Chancellor, Dr. YSRHU.

BwWw N

In comply of the directions issued by the Hon’ble.High Court of Andhra Pradesh on

W.P.N0.3861/2015 vide reference (2) cited and in accordance with the orders in the reference (4)
cited, the following candidate, who has selected to the post of Assistant Professor cadre under
Backlog (SC/ST) direct recruitment in the discipline of Entomology in the Faculty of Horticulture
is hereby appointed to Assistant Professor cadre post with effect from the date of his joining in
the post.

1. Mr. Ramesh Naik - ST

He shall be governed by such conditions of service in regard to leave, retirement as

provided in the Statutes and Regulations of the University including the following. The above
appointee is eligible for new Contributory Pension Scheme.

L.

I1.

IIIL.

V.

Scale of Pay and Allowances: The appointment is made in the scale of pay of Rs. 57,700 -
1,82,400 (Revised UGC Scale of Pay, 2016), which is equivalent Scale to Rs. 15,600 - 39,100 +
6000 AGP (Revised UGC Scale of Pay, 2006) plus usual allowances.

Probation: He appointee shall be on probation for a period of two years on duty within a
continuous period of three years from the date of joining. Provided that the passing of
Department Test will be a mandatory and probations, shall be declared only after passing of
Departmental Test, if not already passed, and that all the new recruitees shall pass Account
Tests for Subordinate Officers Part-I within a period of five years from the date of joining. In
the event of any teachers failing to pass the Account Test Part-1 within the stipulated period
of 5 years, the increments shall be stopped. Declaration of their probations will be subject to
their satisfactory performance during the period of probation and probation is liable to be
terminated at any time before declaration of probation after giving one month’s notice or
paying one month’s pay in lieu of such notice.

Bond : He shall execute a bond (Proforma enclosed) on Non-Judicial stamp paper worth of
Rs. 100/- to serve the University for a minimum period of two years as per university in
Regulations, and further to the effect that. They will not proceed for further studies or apply
for accept another position outside the University within two years from the date of joining
University service except by resigning the post in the University after paying six months
salary or salary for the period for which she has still to serve the University, whichever is
less, subject to a minimum of one month’s salary. He will be admitted to duty only after
executing the bond.

Medical Fitness: He shall produce a Medical Certificate of health obtained from a Gazetted
Medical Officer or a Registered Medical Practitioner in the prescribed from (copy enclosed)

Transfer : They shall be liable to be transferred to any equivalent post in teaching, research
and extension wings of the University.



VI. Dr.YSRHU Conditions of Service of Teachers and other Employees Regulations:

He should serve for at least six years in remote and difficult areas i.e. B & C category
centres of which three years shall be in remote areas (‘C’ class centre) and three years in
backward area (‘B’ class centers) during the entire period of service, except in case of highly
specialized disciplines for which equivalent posts are not available in such areas. Failure to
comply with the above rule attracts disciplinary action and disqualification for promotions, etc.

VII. Others Terms and Conditions:

a. He should give an undertaking to the effect that he/she will serve in the place of posting
at least three years.

b. He will be true and faithful and shall at all times, when required, render a true and just
account thereof to the University or to such persons as shall be authorized to receive the
same.

c. He will not, during the continuance of their employment without the consent in writing to
the University be employed for interested directly or indirectly in any other trade or
business, employment or occupation whatsoever, but will devote the whole of his time
and attention to the duties in the University.

d. Termination of Service or Resignation :

A permanent officer shall be required to give three months notice in case he desires to
be relived or he shall pay to the University three months salary in lieu of such notice,
unless otherwise directed by the Board of Management.

VIIL Time allowed to join duty: If he accept the terms of his appointments, he should join duty
on or before 27.09.2021 failing which the appointment will be cancelled without any further
notice.

On appointment the following postings are ordered.

(1) Mr. Ramesh Naik N. is posted as Assistant Professor (Entomology) at College of
Horticulture, Chinalataripi in the existing vacancy.

The candidate is requested to furnish all the original certificates to the Head of Office for
verification.

The Head of Office is requested to admit the newly recruited Assistant Professor after
submission of bond and physical fitness certificate only. Also requested to verify the correctness
of the bond to include six months gross salary and two sureties should be employees of the
University not below the rank of Assistant Professor with five years of regular service. They are
further requested to intimate the date of joining of the above individual to the University along
with original bond for record.

K.GOPAL
REGISTRAR

To

Mr. Ramesh Naik N., S/o Ranga Naik, #23 /21A, Gundhu Thada (VILL), Chekralla (Post) Pattikonda
{Mandal), Kurnool district, PIN - 518 380

CC to the Associate Dean, College of Horticulture, Chinalataripi.

CC to the Assistant Comptroller, Andhra Zone, Dr.YSRHU, University Campus, VR Gudem
CC to the Assistant Comptroller (Budget & Grants), Dr.YSRHU, Admn. Office, VR Gudem
CC to PS to Vice-Chancellor, Dr.YSRHU, Admn. Office, VR Gudem

CC to all the University Officers, Dr.YSRHU, Admn. Office, VR Gudem

CC to Officer In-charge, SC/ST Cell, Admn. Offcie, VR Gudem

CC to Joint Registrar, Admn.Office, Dr. YSRHU, VR Gudem.

Copy to SF/SC
//FB.O.// W
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Dr.Y.S. R. HORTICULTURAL UNIVERSITY

Administrative Office :: Venkataramannagudem - 534 101
Tadepalligudem West Godavari District

Proc.No0.14024/Ser(T)-11/2013-I1 Dt.28-08-2021

Sub: Dr.YSRHU - Teaching Estt. - Faculty of Horticulture - Filling up of vacant post of
Assistant Professor and its equivalent cadre in the discipline of Agricultural
Economics under Backlog (SC/ST) Direct Recruitment - Orders - Issued.

Ref: Advt.No.1/RC/Ser(T)-11/2013, dt:03.12.2013 of the Registrar, Dr.YSRHU.
Hon’ble High Court orders dt:16.04.2021 on W.P.No. 3861/2015.
Resolution n0.699, dt:27.07.2021 of 57t Board of Management, Dr.YSRHU.

Note orders dt:27.08.2021 of the Vice-Chancellor, Dr. YSRHU.

A

In comply of the directions issued by the Hon'ble High Court of Andhra Pradesh on

W.P.N0.3861/2015 vide reference (2) cited and in accordance with the orders in the reference (4)
cited, the following candidate, who has selected to the post of Assistant Professor cadre under
Backlog (SC/ST) direct recruitment in the discipline of Agricultural Economics in the Faculty of
Horticulture is hereby appointed to Assistant Professor cadre post with effect from the date of
her joining in the post.

1. Mrs. Padmaja Gali - SC (W)

She shall be governed by such conditions of service in regard to leave, retirement as

provided in the Statutes and Regulations of the University including the following. The above
appointee is eligible for new Contributory Pension Scheme.

L.

IL

118

IV,

Scale of Pay and Allowances: The appointment is made in the scale of pay of Rs. 57,700 -
1,82,400 (Revised UGC Scale of Pay, 2016), which is equivalent Scale to Rs. 15,600 - 39,100 +
6000 AGP (Revised UGC Scale of Pay, 2006) plus usual allowances.

Probation: The appointee shall be on probation for a period of two years on duty within a
continuous period of three years from the date of joining.  Provided that the passing of
Department Test will be a mandatory and probations, shall be declared only after passing of
Departmental Test, if not already passed, and that all the new recruitees shall pass Account
Tests for Subordinate Officers Part-I within a period of five years from the date of joining. In
the event of any teachers failing to pass the Account Test Part-I within the stipulated period
of 5 years, the increments shall be stopped. Declaration of their probations will be subject to
their satisfactory performance during the period of probation and probation is liable to be
terminated at any time before declaration of probation after giving one month’s notice or
paying one month’s pay in lieu of such notice.

Bond : She shall execute a bond (Proforma enclosed) on Non-Judicial stamp paper worth of
Rs. 100/- to serve the University for a minimum period of two years as per university in
Regulations, and further to the effect that. They will not proceed for further studies or apply
for accept another position outside the University within two years from the date of joining
University service except by resigning the post in the University after paying six months
salary or salary for the period for which she has still to serve the University, whichever is
less, subject to a minimum of one month’s salary. She will be admitted to duty only after
executing the bond.

Medical Fitness: She shall produce a Medical Certificate of health obtained from a Gazetted
Medical Officer or a Registered Medical Practitioner in the prescribed from (copy enclosed)

Transfer : She shall be liable to be transferred to any equivalent post in teaching, research
and extension wings of the University.



VI. Dr.YSRHU Conditions of Service of Teachers and other Employees Regulations:

She should serve for atleast six years in remote and difficult areas i.e. B & C category
centres of which three years shall be in remote areas (‘C’ class centre) and three years in
backward area (‘B’ class centers) during the entire period of service, except in case of highly
specialized disciplines for which equivalent posts are not available in such areas. Failure to
comply with the above rule attracts disciplinary action and disqualification for promotions, etc.

VII. Others Terms and Conditions:

a. She should give an undertaking to the effect that he/she will serve in the place of posting
at least three years.

b. She will be true and faithful and shall at all times, when required, render a true and just
account thereof to the University or to such persons as shall be authorized to receive the
same.

c. She will not, during the continuance of their employment without the consent in writing
to the University be employed for interested directly or indirectly in any other trade or
business, employment or occupation whatsoever, but will devote the whole of his/her
time and attention to the duties in the University.

d. Termination of Service or Resignation :

A permanent officer shall be required to give three months notice in case she desires to
be relived or she shall pay to the University three months salary in lieu of such notice,
unless otherwise directed by the Board of Management.

VIIL. Time allowed to join duty: If she accept the terms of her appoihtment, she should join
duty on or before 27.09.2021 failing which the appointment will be cancelled without any
further notice. '

On appointment the following postings are ordered.

(1) Mrs Padmaja Gail is posted as Assistant Professor (Agricultural Economics) at College of
Horticulture, Parvathipuram in the existing vacancy.

The candidate is requested to furnish all the original certificates to the Head of Office for
verification.

The Head of Office is requested to admit the newly recruited Assistant Professor after
submission of bond and physical fitness certificate only. Also requested to verify the correctness
of the bond to include six months gross salary and two sureties should be employees of the
University not below the rank of Assistant Professor with five years of regular service. They are
further requested to intimate the date of joining of the above individual to the University along
with original bond for record.

K.GOPAL
REGISTRAR
To

Mrs. Padmaja Gali, D/o G. Jacob, H. No. 1-438, Prakasam colony, Ongole, Prakasam district, Pin- 523 002.

CC to the Associate Dean, College of Horticulture, Parvathipuram

CC to the Assistant Comptroller, Andhra Zone, Dr.YSRHU, University Campus, VR Gudem
CC to the Assistant Comptroller (Budget & Grants), Dr.YSRHU, Admn. Office, VR Gudem
CC to PS to Vice-Chancellor, Dr.YSRHU, Admn. Office, VR Gudem

CC to all the University Officers, Dr.YSRHU, Admn. Office, VR Gudem

CC to Officer In-charge, SC/ST Cell, Admn. Offcie, VR Gudem

CC to Joint Registrar, Admn.Office, Dr. YSRHU, VR Gudem.

Copy to SF/SC
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Dr.Y.S.R. HORTICULTURAL UNIVERSITY

Administrative Office :: Venkataramannagudem - 534 101
Tadepalligudem West Godavari District

Proc.No.14024/Ser(T)-11/2013-V Dt.28-08-2021

Sub: Dr.YSRHU - Teaching Estt. — Faculty of Horticulture - Filling up of vacant post of
Assistant Professor and its equivalent cadre in the discipline of Plant Physiology
under Backlog (SC/ST) Direct Recruitment - Orders - Issued.

1. Advt.No.1/RC/Ser(T)-11/2013, dt:03.12.2013 of the Registrar, Dr.YSRHU.
2. Hon'ble High Court orders dt:16.04.2021 on W.P.No. 3861/2015.

3. Resolution n0.699, dt:27.07.2021 of 57t Board of Management, Dr.YSRHU.
4. Note orders dt:27.08.2021 of the Vice-Chancellor, Dr. YSRHU.

Ref:

In comply of the directions issued by the Hon'ble High Court of Andhra Pradesh on

W.P.N0.3861/2015 vide reference (2) cited and in accordance with the orders in the reference (4)
cited, the following candidate, who has selected to the post of Assistant Professor cadre under
Backlog (SC/ST) direct recruitment in the discipline of Plant Physiology in the Faculty of
Horticulture is hereby appointed to Assistant Professor cadre post with effect from the date of
her joining in the post.

1. Mrs. Renuka Devi, K. - SC (W)

She shall be governed by such conditions of service in regard to leave, retirement as

provided in the Statutes and Regulations of the University including the following. The above
- appointee is eligible for new Contributory Pension Scheme.

L

I

II1.

IV,

Scale of Pay and Allowances: The appointment is made in the scale of pay of Rs. 57,700 -
1,82,400 (Revised UGC Scale of Pay, 2016), which is equivalent Scale to Rs. 15,600 - 39,100 +
6000 AGP (Revised UGC Scale of Pay, 2006) plus usual allowances.

Probation: The appointee shall be on probation for a period of two years on duty within a
continuous period of three years from the date of joining. Provided that the passing of
Department Test will be a mandatory and probations, shall be declared only after passing of
Departmental Test, if not already passed, and that all the new recruitees shall pass Account
Tests for Subordinate Officers Part-I within a period of five years from the date of joining. In
the event of any teachers failing to pass the Account Test Part-I within the stipulated period
of 5 years, the increments shall be stopped. Declaration of their probations will be subject to
their satisfactory performance during the period of probation and probation is liable to be
terminated at any time before declaration of probation after giving one month’s notice or
paying one month’s pay in lieu of such notice.

Bond : She shall execute a bond (Proforma enclosed) on Non-Judicial stamp paper worth of
Rs. 100/- to serve the University for a minimum period of two years as per university in
Regulations, and further to the effect that. They will not proceed for further studies or apply
for accept another position outside the University within two years from the date of joining
University service except by resigning the post in the University after paying six months
salary or salary for the period for which she has still to serve the University, whichever is
less, subject to a minimum of one month’s salary. She will be admitted to duty only after
executing the bond.

Medical Fitness: She shall produce a Medical Certificate of health obtained from a Gazetted
Medical Officer or a Registered Medical Practitioner in the prescribed from (copy enclosed)

Transfer : She shall be liable to be transferred to any equivalent post in teaching, research
and extension wings of the University.



VL. Dr.YSRHU Conditions of Service of Teachers and other Employees Regulations:

She should serve for atleast six years in remote and difficult areas i.e. B & C category
centres of which three years shall be in remote areas (‘C’ class centre) and three years in
backward area (‘B’ class centers) during the entire period of service, except in case of highly
specialized disciplines for which equivalent posts are not available in such areas. Failure to
comply with the above rule attracts disciplinary action and disqualification for promotions, etc.

VII. Others Terms and Conditions:

a. She should give an undertaking to the effect that he/she will serve in the place of posting
at least three years.

b. She will be true and faithful and shall at all times, when required, render a true and just
account thereof to the University or to such persons as shall be authorized to receive the
same.

c. She will not, during the continuance of their employment without the consent in writing
to the University be employed for interested directly or indirectly in any other trade or
business, employment or occupation whatsoever, but will devote the whole of his/her
time and attention to the duties in the University.

d. Termination of Service or Resignation :

A permanent officer shall be required to give three months notice in case she desires to
be relived or she shall pay to the University three months salary in lieu of such notice,
unless otherwise directed by the Board of Management.

VIIL. Time allowed to join duty: If she accept the terms of her appointment, she should join
duty on or before 27.09.2021 failing which the appointment will be cancelled without any
further notice.

On appointment the following postings are ordered.

(1) Mrs. Renuk Devi, K is posted as Assistant Professor (Plant Physiology) at College of
Horticulture, Parvathipuram in the existing vacancy.

The candidate is requested to furnish all the original certificates to the Head of Office for
verification.

The Head of Office is requested to admit the newly recruited Assistant Professor after
submission of bond and physical fitness certificate only. Also requested to verify the correctness
of the bond to include six months gross salary and two sureties should be employees of the
University not below the rank of Assistant Professor with five years of regular service. They are
further requested to intimate the date of joining of the above individual to the University along
with original bond for record.

K.GOPAL
REGISTRAR

To
Mrs. K. Renuka Devi, Opp- Railway Station, Rajampet (Post), Kadapa district, PIN - 516 115.

CC to the Associate Dean, College of Horticulture, Parvathipuram

CC to the Assistant Comptroller, Andhra Zone, Dr.YSRHU, University Campus, VR Gudem
CC to the Assistant Comptroller (Budget & Grants), Dr.YSRHU, Admn. Office, VR Gudem
CC to PS to Vice-Chancellor, Dr.YSRHU, Admn. Office, VR Gudem

CC to all the University Officers, Dr.YSRHU, Admn. Office, VR Gudem

CC to Officer In-charge, SC/ST Cell, Admn. Offcie, VR Gudem

CC to Joint Registrar, Admn.Office, Dr. YSRHU, VR Gudem.

Copy to SF/SC

Ay

//EB.O.// [
SUPERINTENDENTZ § 8l 5

L
wi.
S



Dr.Y.S.R. HORTICULTURAL UNIVERSITY

Administrative Office :: Venkataramannagudem - 534 101
Tadepalligudem, West Godavari District

Proc.No.14025 /Ser(T)-11/2013-1 Dt. 28-08-2021

Sub: Dr.YSRHU - Teaching Estt. - Faculty of Horticulture - Filling up of vacant post of
Assistant Professor and its equivalent cadre in the discipline of Horticulture
under Backlog (SC/ST) Direct Recruitment - Orders - Issued.

Ref: 1. AdvtNo.1/RC/Ser(T)-11/2013, dt:03.12.2013 of the Registrar, Dr.YSRHU.
2. Hon’ble High Court orders dt:16.04.2021 on W.P.No. 3861/2015.
3. Resolution no.699, dt:27.07.2021 of 57% Board of Management, Dr.YSRHU.
4. Note orders dt:27.08.2021 of the Vice-Chancellor, Dr. YSRHU.

In comply of the directions issued by the Hon’ble High Court of Andhra Pradesh on

W.P.N0.3861/2015 vide reference (2) cited and in accordance with the orders in the reference (4)
cited, the following candidates, who has selected to the post of Assistant Professor cadre under
Backlog (SC/ST) direct recruitment in the discipline of Horticulture in the Faculty of Horticulture
is hereby appointed to Assistant Professor cadre post with effect from the date of their joining in
the post. ‘

1. Mrs. Rekha Eda - SC
2. Mrs. Shailaja S.M. - SC (W)

They shall be governed by such conditions of service in regard to leave, retirement as

provided in the Statutes and Regulations of the University including the following. The above
appointees are eligible for new Contributory Pension Scheme.

L

IL

IIL.

Iv.

Scale of Pay and Allowances: The appointment is made in the scale of pay of Rs. 57,700 -
1,82,400 (Revised UGC Scale of Pay, 2016), which is equivalent Scale to Rs. 15,600 - 39,100 +
6000 AGP (Revised UGC Scale of Pay, 2006) plus usual allowances.

Probation: The appointees shall be on probation for a period of two years on duty within a
continuous period of three years from the date of joining. = Provided that the passing of
Department Test will be a mandatory and their probations, shall be declared only after
passing of Departmental Test, if not already passed, and that all the new recruitees shall pass
Account Tests for Subordinate Officers Part-I within a period of five years from the date of
joining. In the event of any teachers failing to pass the Account Test Part-I within the
stipulated period of 5 years, the increments shall be stopped. Declaration of their probations
will be subject to their satisfactory performance during the period of probation and
probation is liable to be terminated at any time before declaration of probation after giving
one month’s notice or paying one month’s pay in lieu of such notice.

Bond : They shall execute a bond (Proforma enclosed) on Non-Judicial stamp paper worth
of Rs. 100/- to serve the University for a minimum period of two years as per university in
Regulations, and further to the effect that, they will not proceed for further studies or apply
for accept another position outside the University within two years from the date of joining
University service except by resigning the post in the University after paying six months
salary or salary for the period for which they have still to serve the University, whichever is
less, subject to a minimum of one month’s salary. They will be admitted to duty only after
executing the bond.

Medical Fitness: They shall produce a Medical Certificate of health obtained from a Gazetted
Medical Officer or a Registered Medical Practitioner in the prescribed from (copy enclosed)

Transfer : They shall be liable to be transferred to any equivalent post in teaching, research
and extension wings of the University. ‘



VI. Dr.YSRHU Conditions of Service of Teachers and other Employees Regulations:

~ They should serve for atleast six years in remote and difficult areas i.e. B & C category
centres of which three years shall be in remote areas (‘C’ class centre) and three years in
backward area (‘B’ class centers) during the entire period of service, except in case of highly
specialized disciplines for which equivalent posts are not available in such areas. Failure to
comply with the above rule attracts disciplinary action and disqualification for promotions, etc.

VII. Others Terms and Conditions:

a. They should give an undertaking to the effect that he/she will serve in the place of
posting at least three years.

b. They will be true and faithful and shall at all times, when required, render a true and just
account thereof to the University or to such persons as shall be authorized to receive the
same.

c. They will not, during the continuance of their employment without the consent in writing
to the University be employed for interested directly or indirectly in any other trade or
business, employment or occupation whatsoever, but will devote the whole of her time
and attention to the duties in the University. :

d. Termination of Service or Resignation :

A permanent officer shall be required to give three months notice in case she desires to
be relived or they shall pay to the University three months salary in lieu of such notice,
unless otherwise directed by the Board of Management.

VIII. Time allowed to join duty: If they accept the terms of her appointments, she should join
duty on or before 27.09.2021 failing which the appointment will be cancelled without any
further notice. '

On appointment fhe following postings are ordered.

(1) Mrs. Rekha Eda is posted as Assistant Professor (Horticulture) at College of Horticulture,
Parvathipuram in the existing vacancy.

(2) Mrs. Shailaja S.M is posted as Scientist (Horticulture) at College of Horticulture,
Chinalataripi in the existing vacancy.

The candidates are requested to furnish all the original certificates to the Head of Office
for verification.

The Heads of Offices are requested to admit the newly recruited Scientists after
submission of bond and physical fitness certificate only. Also requested to verify the correctness
of the bond to include six months gross salary and two sureties should be employees of the
University not below the rank of Assistant Professor with five years of regular service. They are
further requested to intimate the date of joining of the above individuals to the University along
with original bond for record.

K.GOPAL
REGISTRAR
To
Ms. Rekha Eda, D/o Mohan Rao, H.No.23a-3-16, Bhagatnagar, Palkol, West Godavari district,
Pin - 534 260
Ms. S.M. Shailaja, D/o S. Mogileeswar, D.N0.28/49-5-3, Ernala Naidu House, Kothinaily Punganur,
Chittor district, Pin - 517 247.

CC to the Associate Dean, College of Horticulture, Parvathipuram.

CC to the Associate Dean, College of Horticulture, Chinalataripi.

CC to the Assistant Comptroller, Andhra Zone, Dr.YSRHU, University Campus, VR Gudem
CC to the Assistant Comptroller (Budget & Grants), Dr.YSRHU, Admn. Office, VR Gudem
CC to PS to Vice-Chancellor, Dr.YSRHU, Admn. Office, VR Gudem

CC to all the University Officers, Dr.YSRHU, Admn. Office, VR Gudem

CC to Officer In-charge, SC/ST Cell, Admn. Offcie, VR Gudem

CC to Joint Registrar, Admn.Office, Dr. YSRHU, VR Gudem.

Copy to SF/SC
//EB.O.//
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Dr.Y.S. R. HORTICULTURAL UNIVERSITY

Administrative Office :: Venkataramannagudem - 534 101
Tadepalligudem West Godavari District

Proc.N0.14024/Ser(T)-11/2013-III Dt.28-08-2021

Sub: Dr.YSRHU - Teaching Estt. - Faculty of Horticulture - Filling up of vacant post of
Assistant Professor and its equivalent cadre in the discipline of Genetics & Plant
Breeding under Backlog (SC/ST) Direct Recruitment - Ordérs - Issued.

1 Ath.No.l/RC/Ser(T)-II/2013, dt:03.12.2013 of the Registrar, Dr.YSRHU.
2. Hon’ble High Court orders dt:16.04.2021 on W.P.No. 3861/2015.

3. Resolution no.699, dt:27.07.2021 of 57t Board of Management, Dr.YSRHU.
4. Note orders dt:27.08.2021 of the Vice-Chancellor, Dr. YSRHU.

Ref:

In comply of the directions issued by the Hon’ble High Court of Andhra Pradesh on
W.P.N0.3861/2015 vide reference (2) cited and in accordance with the orders in the reference (4)
cited, the following candidate, who has selected to the post of Assistant Professor cadre under
Backlog (SC/ST) direct recruitment in the discipline of Genetics & Plant Breeding in the Faculty
of Horticulture is hereby appointed to Assistant Professor cadre post with effect from the date of
his joining in the post.

1. Mr. Srinivasa Rao, M. - SC

He shall be governed by such conditions of service in regard to leave, retirement as
provided in the Statutes and Regulations of the University including the following. The above
appointee is eligible for new Contributory Pension Scheme.

L Scalé of Pay and Allowances: The appointment is made in the scale of pay of Rs. 57,700 -
1,82,400 (Revised UGC Scale of Pay, 2016), which is equivalent Scale to Rs. 15,600 - 39,100 +
6000 AGP (Revised UGC Scale of Pay, 2006) plus usual allowances.

II. Probation: The appointee shall be on probation for a period of two years on duty within a
continuous period of three years from the date of joining.  Provided that the passing of
Department Test will be a mandatory and probations, shall be declared only after passing of
Departmental Test, if not already passed, and that all the new recruitees shall pass Account
Tests for Subordinate Officers Part-I within a period of five years from the date of joining. In
the event of any teachers failing to pass the Account Test Part-I within the stipulated period
of 5 years, the increments shall be stopped. Declaration of their probations will be subject to
their satisfactory performance during the period of probation and probation is liable to be
terminated at any time before declaration of probation after giving one month’s notice or
paying one month’s pay in lieu of such notice.

III. Bond: He shall execute a bond (Proforma enclosed) on Non-Judicial stamp paper worth of
Rs. 100/- to serve the University for a minimum period of two years as per university in
Regulations, and further to the effect that. They will not proceed for further studies or apply
for accept another position outside the University within two years from the date of joining
University service except by resigning the post in the University after paying six months
salary or salary for the period for which she has still to serve the University, whichever is
less, subject to a minimum of one month’s salary. He will be admitted to duty only after
executing the bond.

IV. Medical Fitness: He shall produce a Medical Certificate of health obtained from a Gazetted
Medical Officer or a Registered Medical Practitioner in the prescribed from (copy enclosed)

V. Transfer: He shall be liable to be transferred to any equivalent post in teaching, research
and extension wings of the University.



VI. Dr.YSRHU Conditions of Service of Teachers and other Employees Regulations:

He should serve for at least six years in remote and difficult areas i.e. B & C category
centres of which three years shall be in remote areas (‘C’ class centre) and three years in
backward area (‘B’ class centers) during the entire period of service, except in case of highly
specialized disciplines for which equivalent posts are not available in such areas. Failure to
comply with the above rule attracts disciplinary action and disqualification for promotions, etc.

VII. Others Terms and Conditions:

a. He should give an undertaking to the effect that he/she will serve in the place of posting
at least three years.

b. He will be true and faithful and shall at all times, when required, render a true and just
account thereof to the University or to such persons as shall be authorized to receive the
same. ’

c. He will not, during the continuance of their employment without the consent in writing to
the University be employed for interested directly or indirectly in any other trade or
business, employment or occupation whatsoever, but will devote the whole of his time
and attention to the duties in the University.

d. Termination of Service or Resignation :

A permanent officer shall be required to give three months notice in case he desires to
be relived or he shall pay to the University three months salary in lieu of such notice,
unless otherwise directed by the Board of Management.

VIII. Time allowed to join duty: If he accept the terms of his appointments, he should join duty
on or before 27.09.2021 failing which the appointment will be cancelled without any further
notice. '

On appointment the following postings are ordered.

(1) Mr. Srinivasa Rao, M is posted as Assistant Professor (Genetics & Plant Breeding) at
College of Horticulture, Parvathipuram in the existing vacancy.

The candidate is requested to furnish all the original certificates to the Head of Office for
verification.

The Head of Office is requested to admit the newly recruited Assistant Professor after
submission of bond and physical fitness certificate only. Also requested to verify the correctness
of the bond to include six months gross salary and two sureties should be employees of the
University not below the rank of Assistant Professor with five years of regular service. They are
further requested to intimate the date of joining of the above individual to the University along
with original bond for record.

K.GOPAL
REGISTRAR

To

Mr. M. Srinivasa Rao, S/o Pitchiyya, Tedlam Post, T. Narasapuram Mandalam, West Godavari district,
Pin - 534 467.

CC to the Associate Dean, College of Horticulture, Parvathipuram

CC to the Assistant Comptroller, Andhra Zone, Dr.YSRHU, University Campus, VR Gudem
CC to the Assistant Comptroller (Budget & Grants), Dr.YSRHU, Admn. Office, VR Gudem
CC to PS to Vice-Chancellor, Dr.YSRHU, Admn. Office, VR Gudem

CC to all the University Officers, Dr.YSRHU, Admn. Office, VR Gudem

CC to Officer In-charge, SC/ST Cell, Admn. Offcie, VR Gudem

CC to Joint Registrar, Admn.Office, Dr. YSRHU, VR Gudem.

Copy to SF/SC

//EB.O.//
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